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HANG UP THAT CELL PHONE é
AND UPDATE YOUR DRIVING POLICY!

The new state law that limits the use of
mobile hand-held devices while driving
will change the behavior of drivers on
Oregon roads. It also may prompt a
change in your en
affect employees driving on city or
county business.

House Bill 2377, effective January 1,
2010, requires motorists to employ a
hands-free accessory when using cell
phones, texting devices, pagers, palm
pilots and similar electronics while
driving. The law stipulates that motorists
must be able to maintain both hands on
the steering wheel when using their
hands-free electronics. The only
exception is for calls placed to 9-1-1,
and for law enforcement personnel, fire
department personnel, and EMT

AEmpl oyees

Emergency Services.
House

(The full text of

Bill 2377 is at http://

www.leqg.state.or.us/09reg/measures/

hb2300.dir/hb2377.en.html. )

CIs
the

member employers commonly address
following issues in employee driving

policies:

The

Employees are expected to abide by
all state and local driving laws.
Employees driving on business are
expected to maintain a valid State
driverds |license.
If driving a personal vehicle on city or
county business, the employee is
expected to maintain a current
Certificate of Insurance for the vehicle
being driven.

new law raises other issues that

employers may want to address in their

ar

drivin olicies. Consider these
tréla*te?ﬂ té)

issues

fhobil® ghdnk Jsé: €S T hat

While state law provides exemptions to
public safety officials, does your entity
want to set its own limits i such as a
fino textingo
that only work-related mobile
communications are allowed while
driving i on public safety positions?

Will your entity provide or pay for

approved hands-free devices for
employees who drive on entity
business? If so, are there limitations
on what you wil| pr
device every three
rei mburse (such as
$500) 7

e expected to
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If employees driving on
business do not have the
Bluetooth-capable phones
necessary to use hands-
free devices under the new
law, will your entity provide
or pay for those phones?

Will your entity impose any

disciplinary action if an
employee is cited for
violating the law while

driving on business? How
about if the employee is
not cited, but is observed
by a manager texting or
talking on a hand-held
phone while driving on

business? Are there
different disciplinary
actions for different

requireme

Once your driving policy has
been reviewed and updated,
be sure to disseminate your
entityds rul es
empl oyees. Her
miles. of safe distractrijon-free -
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KIDS IN THE WORKPLACE - RISKY BUSINESS?

As a parent, have you ever had an unforeseen emergency
or other reason to bring your young child into your

workplace?

As a manager or supervisor, have you ever been unsure
of how to respond to an emg

to temporarily bring their child into the workplace?

As an employer, does your

friendlyd policy that provi
consideration of this practice? Or, does your organization
have a policy that strictly prohibits children in the

workplace, under any circumstance?

Some organizations may fail to address this practice in a
policy and informally rely on department supervisors to

use their discretion where family visitors are concerned.

The lack of a well thought-out policy may expose your
organization to potential risks. Following are factors to

consider when devel oping

versus a strictly Aprohibit

A.ls the employee parentés
How about the job tasks? Does the employee

constantly move from one location to another?

B. Each workplace environment may present potential
hazards (equipment, manufacturing processes,
electrical, chemical, biological, vehicles and other
potential physical hazards). State law prohibits minors
in certain high-hazard work environments or around

certain types of equipment.

C. Are there scheduling concerns for the date, time and
duration of the intended visit and/or frequency of the

requests?

D. What is the age of the child? (Minor children are under

18 years of age).

E. Will there be constant supervision of a young child?
Be prepared to deal with possible boredom and

behavior problems.

F. Children in the workplace may cause disruption of

functions and services provided.
Children may accidently cause damage to property.

g0

employees.

I. Children in the workplace may be at risk during
workplace emergencies, incidents of workplace

violence or other unforeseen emergencies.

J. Consideration should be given to insurance
restrictions such as, children riding in vehicles owned

by the organization.

K. How might the public perceive the presence of

children in the public workplace?

Empl oyers wi t h Aifamily

supervisors make informed decisions by communicating

Children with illnesses may expose workplace

AThe | ack
may expose your
potenti al
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clear guidelines. Encourage decisions on whether to
approve or decline an employee
empl oyees?d and cowor k er s &o thg wdrkplatea lsaged on cavefulr ckngidleentioe of the

above factors.

A denial can also come with the recommendation that
employees use appropriate leave to address childcare
needs or to make alternative plans.

Approval should be made with a mutual understanding of

expectations and limitations.

some wor kpl aces

Exceptions (in
Your Child to Work Day
organi zationbs propert
members are invited.

friendlybo policies can
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VESTS VS. TOOL AND DUTY BELTS

Do some of your employees wear tool or duty belts?
Heavy or cumbersome waist belts have been blamed for
back pain and body aches. Employees have suffered
injuries from falling on radios and other equipment in the
course of work.

The array and number of tools for various trades have
improved over the years. For better or worse, more and
more of those tools have ended up around the waist of
police and safety officers, linemen, construction workers
and other employees. The array of gadgets on some belts
would leave Batman envious.

Most employees and managers carefully consider what
tools are needed for the job, wanting ready access for
efficient performance. Not as much thought may go into
how belt weight might impact performance and comfort. Or
how reaching around for belted items, driving, running or
other physical activity while wearing a tool or duty belt
might be straining.

Here are a couple things to consider:

WEIGHT & PLACEMENT of your belt and equipment:
Belt- many employees wear old-style leather tool- and
duty-belts. Such belts are heavy, even before adding
equipment. Consider purchasing nylon duty-belts and
equipment holsters/carriers to decrease the weight of your
belts. Some departments, still preferring the look of
leather, have developed innovative belts that replicate
leather, but are nylon core. These belts are very light while
keeping the look of leather belts for departments that
prefer it.

Placement- On the average belt there are numerous
pouches, holders, and gadgets. It is important to arrange
belts for easy access to the most commonly-used tools.
Keep safety in mind to minimize injury in the event that an
employee go to the ground during a fall or fight.

Hand Cuffs- These are commonly used tools for security
and law enforcement work. Nonetheless, they often get
placed in the very back of belt. Riding in a patrol car for
hours with the cuff case, particularly if it is in a double
case, places pressure on the lower spine. Consider
suggesting that officers place them in the front so they are
easy to reach during a confrontation and do not contribute
to lower back pain and injury.

Carrier Vests- Provide more options for tool placement
and distribute the weight of tools more broadly. Duty belt
suspenders also help distribute the weight of the duty belt
and transfers some of it to the shoulders.

We encourage employers to think outside the belt when
providing employees with the tools of their trade. And

remember, your CIS Risk Management Consultant is
standing by to help enhance the safety and work
environment of your employees.
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CIS

at our 9th Annual Meeting
and Risk Management
Conference,
February 3-5, 2010
at the Embassy
Suites in Tigard,
OR. Learn more at
WWW.CCiservices.
com/conference or
call (800)922-2684.
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GENERIC MEDICATIONS

By Paul Chamlies, Jr, Regence BCBS of Oregon

We all like to save money whenever possible. With the dramatic rise in
healthcare costs, thatoés become in
things you can do to save on medical expenses is to remember to ask your
doctor or phar maci st i f thereds a
drug you are taking. v /

The pharmaceutical companies spend a lot of money on advertising, trying to
convince you their brand name drugs are somehow superior. Total spending on & s
pharmaceutical promotion grew from $11.4 billion in 1996 to $29.9 billion in 2005. How do i
you think theydédre paying for that? \

&

Marketing firms want you to believe the mistaken notion that generics are somehow of inferior quality. In fact, the FDA
requires that generics meet the same strict standards of safety and effectiveness as the equivalent brand name drug.
The generic may be a different shape or color than the expensive brand name, but the active ingredients inside remain
thesameiand t hatoés what count s!

Generic equivalents have the same chemical structure as the brand. An example would be simvastatin and Zocor®.
Because they are chemically the same, their names can be used interchangeably. Generic alternatives do not have the
same chemical structure as the brand, but they can be used to treat the same medical condition. For example,
simvastatin is a generic alternative for Lipitor®. These drugs are not chemically the same, so their names cannot be used

simvastatin $6.21

I
$129.54

Lipitor
$102.65
$0.00 $50.00 $100.00 $150.00
Price (30 tablets)
interchangeably; however, they can both be used to treat high cholesterol.
Letds | ook at the examples mentioned above by average

Why would you pay more for a brand that either is exactly the same as its generic equivalent or is used to treat the same
medical condition? Buying generics is such an easy and effective way to help check rising health insurance expenses
without sacrificing quality of care.

So the next time your doctor prescribes a medication for you, these two simple questions could save you a bundle:

< Is there a generic available that will work for me?
< Are there generic alternatives in the same treatment class that will work for me?

Help us; help yourself; help control rising healthcare costs by remembering to think generic!
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